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This PowerPoint template requires basic PowerPoint 

(version 2007 or newer) skills. Below is a list of commonly 

asked questions specific to this template.  

If you are using an older version of PowerPoint some 

template features may not work properly. 

 

TEMPLATE FAQs 
 

Verifying the quality of your graphics 

Go to the VIEW menu and click on ZOOM to set your 

preferred magnification. This template is at 100% the size 

of the final poster. All text and graphics will be printed at 

100% their size. To see what your poster will look like when 

printed, set the zoom to 100% and evaluate the quality of 

all your graphics before you submit your poster for printing. 

 

 

Modifying the layout 

This template has four different  

column layouts.  Right-click your  

mouse on the background  and  

click on LAYOUT to see the layout  

options.  The columns in the provided  layouts are fixed and 

cannot be moved but advanced users can modify any layout 

by going to VIEW and then SLIDE MASTER. 

 

 

Importing text and graphics from external sources 

TEXT: Paste or type your text into a pre-existing 

placeholder or drag in a new placeholder from the left side 

of the template. Move it anywhere as needed. 

 

PHOTOS: Drag in a picture placeholder, size it first, click in 

it and insert a photo from the menu. 

 

TABLES: You can copy and paste a table from an external 

document onto this poster template. To adjust the way the 

text fits within the cells of a table that has been pasted, 

right-click on the table, click FORMAT SHAPE  then click on 

TEXT BOX and change the INTERNAL MARGIN values to 0.25. 

 

 

Modifying the color scheme 

To change the color scheme of this template go to the 

DESIGN menu and click on COLORS. You can choose from the 

provided color combinations or create your own. 

 

 

 
 

 

 

 

 

QUICK DESIGN GUIDE 
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This PowerPoint 2007 template produces a 91cm x 122cm 

professional  poster. You can use it to create your research 

poster and save valuable time placing titles, subtitles, text, 

and graphics.  

 

We provide a series of online tutorials that will guide you 

through the poster design process and answer your poster 

production questions.  

 

To view our template tutorials, go online to 

PosterPresentations.com and click on HELP DESK. 

 

When you are ready to  print your poster, go online to 

PosterPresentations.com. 
 

Need Assistance?  Call  us at 1.866.649.3004 
  

Object Placeholders 
 

Using the placeholders 

To add text, click inside a placeholder on the poster and 

type or paste your text.  To move a placeholder, click it 

once (to select it).  Place your cursor on its frame, and your 

cursor will change to this symbol       .  Click once and drag 

it to a new location where you can resize it.  

 

Section Header placeholder 

Click and drag this preformatted section header 

placeholder to the poster area to add another section 

header. Use section headers to separate topics or concepts 

within your presentation.  

 

 

 

Text placeholder 

Move this preformatted text placeholder to the poster to 

add a new body of text. 

 

 

 

 

Picture placeholder 

Move this graphic placeholder onto your poster, size it first, 

and then click it to add a picture to the poster. 
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knowledge management in higher education is often inadequate when it comes to knowledge 

sharing, especially between academics. This research identifies the problem in KM field in 

Universities and Institutions, and provides the constructed model of Knowledge Sharing 

Technology that combining the affecting factors: these factors are a synthesis of factors which 

already exist in current theory,. the Unified Theory of Acceptance and Use of Technology 

(UTAUT), as well as other factors which are always explored in research studies. The purpose of 

this research is to investigate the factors that affect staffs behaviour towards using E-knowledge 

sharing. 

INTRODUCTION  

 

 RESEARCH PROBLEM IDENTIFICATION 

 RESEARCH MODEL  

RESEARCH METHOD 

REFERENCES 

Sharing knowledge technology between academics could be between experts and novices, 

employees who do not have experience, or between experts. Tacit knowledge (Knowledge inside 

expert’s head) from expert academics is often lost as the knowledge has not been made explicit 

(codified). Thus, the novices academic are unable to capture valuable information while there is 

no knowledge share mechanism between academic staffs, this can affect academic performance, 

so this may result in a poorer student experience and lower academic achievement. Also, there is 

insufficient of the study’s dependence on the academics perspective on using Intranet for 

knowledge sharing. 
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Factors Affecting E-Knowledge Sharing Adoption in Higher 

Education in Saudi Arabia 

RESEARCH OBJECTIVE 

E-Knowledge Sharing Model 

Academics’ 

Behaviour Toward 

Using E-knowledge 

Sharing? 

The research objective is to improve knowledge management in higher education and to facilitate 

exchanging knowledge between academics. Therefore, this study will explore the effective 

factors of using E-knowledge sharing by examining academic staff’s behaviour. After analysis, 

synthesis and refactoring of the factors from literature and theories a framework was constructed 

so the first question is partly has been answered. After the obtaining  expert reviews the model 

would be refined and revised. 

CONCLUSION 

[1] Venkatesh V., Morris M. G., Davis G. B. and Davis F. D. 2003. User Acceptance of Information Technology toward a Unified View MIS 

Quarterly. vol. 27 (3), pp. 425-478. 

[2] Blau P. M. 1964. Exchange and Power in Social Life. New York: Wiley. 

[3] Ford D. and Staples D. 2006. Perceived Value of Knowledge: The potential informer's perception. Knowledge Management Research & 

Practice. vol. 4, pp. 3-16. 

[4] Bain G., Mann L., Atkins L. and Dunning J. 2005. R&D Project Leaders: Roles and Responsibilities. Leadership, Management, and 

Innovation in R&D Project Teams, 2005. pp. 49–70. 

[5] Bergeron B. 2003. Essentials of Knowledge Management New Jersey: USA, 2003. 

 

Experts Review 

 Addition or Deletion 

factors 

Refine/Revise the Model 

Questionnaire 

Effort Expectancy 

Performance 

Expectancy 

Social Influences 

Time

Trusting knowledge 

technology 

Behavioural Intention to 

Use E-Knowledge 

Sharing

Intention to Use
Gender Experience

Gender Experience

http://www.facebook.com/pages/PosterPresentationscom/217914411419?v=app_4949752878&ref=ts

